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Modern slavery is where one person has taken away
another person’s freedom — their freedom to control
their body, their freedom to choose to refuse certain

work or to stop working — so that they can be Toficking for o
exploited.
Forced Human

Freedom is taken away by threats, violence, labour trafficking
coercion, abuse of power and deception. pS—— I
= person cannot refuse or leave the situation. Ry |

MODERN

SLAVERY

i ) i Forced labour as 3 rz.sult J‘ SI d S Trafficking 'an.r sl:wer:;.

Practices that constitute Modern Slavery include; wE Fovcd wsanrtige Slm_,erﬂiirg ;'::mmea and stavery-tke practices
- human trafficking N
= Slave ry « thild saldiers
- servitude

- forced marriage
- forced labour

- debt bondage -
- the worst forms of child labour One in every 150 people are

- deceptive recruiting for labour or services trapped in modern slavery -
YouTube

Image from WalkFree
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https://www.youtube.com/watch?v=9QX73GqSUW8&t=21s
https://www.youtube.com/watch?v=9QX73GqSUW8&t=21s
https://www.youtube.com/watch?v=9QX73GqSUW8&t=21s

WHY DOES MODERN SLAVERY EXIST?
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Modern slavery is connected to many complex issues -
globalisation, wealth inequalities, complex
subcontracting, rapid technological advances, global
mass migration, and world health pandemics.

Modern slavery may look B

different today (but not
always), but at its core it el
remains the same - those A
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MORE PEOPLE ARE LIVING
IN MODERN SLAVERY...

On any given day in 2021 there were...

1) 28 [

PEOPLE 22

= FORCED
ing in modern slavery MILLION MARRIAGE

12 =

Prevalence of Highest prevalence
modern slavery
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MODERN SLAVERY IS A SPECTRUM ilI=SOUTH32

‘ ] Case Study
L ® Worker cannot refuse or cease work because of coercion, threats or deception 3 2 2 _ri
Forced labour ® Worker may also be deprived of personal freedom Cleanlng SEIVICES are a hlgh rISk
sector for modern slavery,
Worker can refuse or cease work but doing =0 may lead to detriment . | d . . A t | . E I f
DEHEEVDUB or Worker is not paid fairly and does not receive some or all entitlernents INciu Ing IN AuStralla. EXam p es o
sub standard Worker may be required to work excessive hours modern Sla\/ery practices Occurring
working contitions Workplace is unsafe T . .
within the cleaning sector include
Workera' rights respected th W|thh I |n f i
Decent work Worker free to refuse or cease work ) e i _O d go ages, .
e e i e immigration-related coercion and
s L threats, deceptive recruitment,
\/ ‘ debt bondage, confiscation of

personal and travel documents,
and dangerous and substandard
working conditions. Many of these
practices originate at the point of
procurement, with low levels of due
diligence with regard to contracting
practices and poor oversight of
contractor compliance.

Everyone is entitled to Decent Work conditions. Modern slavery
happens at the most extreme end of the spectrum, that ranges
from decent work to criminal exploitation.

Modern slavery is not the same as exploitative practices, such
as underpayment of wages or excessive overtime or debt.
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INCREASING REGULATORY FOCUS II=SOUTH32

% Norway: @ European Union:
Transparency Act (2022) > Conflict Minerals (2021)
Canada: > Corporate Sustainability Directive (2023)
. > Timber regulation (2013)
Transparency In Supply Chains Act Netherlands:
Child labour ®
USA: law (2020)
Dodd Frank Act - Section 1502 (conflict minerals) @ * Yaulfin:
Federal Acquisition Regulation (1947) UK: hp ) .
Trade Enforcement Act (2015) Modern Slavery Act @@ L * Germany: 1(; e Act on Promoting
! . . " reen Procurement (2001)
Uyghur Forced Labor Prevention Act (2015) @® @  Human Rights due diligence law “Supply The Clean Wood Act
® UK Bribery Act o Chain Due Diligence Act” (2023)
@ France: ®
California: Duty of Vigilance Law (2017) . China?
Transparency in Supply Chains Chinese Guidelines for Mineral Hong-Kong: _
Act (2010) Supply Chains (2015) @ Hong-Kong Modern Slavery Bill
California Consumer Privacy Act Restricted Use of Hazardous
(2018) Switzerland: Substances (2019)
Initiative pour des
multinationales responsables
Switzerland Code of Obligations
@ Australia:
Australian Modern Slavery Act
. Adopted regulations New South Wales Modern
Slavery Act

. % New Zealand:
. Expected regulations
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5 THINGS YOUR BUSINESS CAN DO Tl e

1. Develop or adopt an Anti-Modern Slavery Policy. Share M
this policy when supplying to other organisations. —
2. Map your supply chain to assess potential risk areas. ' . _
Know where your goods, services and raw materials are Our international team includes
coming from and the circumstances they are sourced. If statisticians, criminologists, lawyers, and
3. Set clear expectations for our Suppliers. Provide them a working to create and agitate for mass
copy of your policy, and ask them how they are addressing systems change, to address the root

Modern Slavery at their organisation. causes of slavery.

4. Take specific actions if you cannot mitigate risks. Build
capacity by talking to your staff, suppliers, customers and Modern Slavery Benchmarking Tool |
business partners about why stopping modern slavery is
important and what your business is doing. Walk Free

5. Act if you are unsure and cannot mitigate risks,
including by changing suppliers if issues are not addressed.


https://www.walkfree.org/resources/modern-slavery-benchmarking-tool/
https://www.walkfree.org/resources/modern-slavery-benchmarking-tool/
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OUR JOURNEY

Our first full year of operation
as the South32 Group

Conducted
due diligence

Fourth voluntary
modern slavery

HI=SOUTH32

Visited k i in partnership statement
s eY supp |.ers with major published
to determine their . Embedded use of
. . i suppliers of .
capabilities to identify . independent
d | isk clothing and labour audits on
modern slavery risks S, cunplera
Second who had Third voluntary -
voluntary themselves modern slavery key.operatlng :;?r;g\ngt::(:tir;qsp\i%:es
modern slavery | conducted statement [ reaular touchpoints with
statement extensive published Developed a hugman rights Fr)isks
published work on their p'
S Responsible
chains g Sourcing Plan Continued
collaboration and
strengthening our
industry initiatives

FY20
ohwards

Collaborated with
society, industry
bodies, government
and business working
groups

Provided modern
slavery training for
all supply team
employees and
South32 contract
owners who were
identified as more
of the Australian likely to encounter

Modern Slavery ~modern slavery
Act risks

First voluntary
modern slavery
statement
published

Improved risk identification
and assessment processes

Strengthened labour standards
in our local supplier program in
South Africa

Advocated
for the

introduction
of the Updated human rights

and modern slavery
requirements in key
policies and contracts

Advocated for
the introduction

Australian
Modern
Slavery Act




CASE STUDY - FY23 AUDIT PROGRAM
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R=lation=hip (Supplier or ESD Country whers
beneficiary) Good ar Service supplied audit conducted
Supplier Logistics Colambia
Supplier Rail Australia
Supplier Chemicals Mexico
Supplier Commercial Cleaning South Africa
Supplier Labour Servicas Mozambigque
Supplier Waste Management Mozambigue
Supplier FPE Supplies Australia
Supplier - Sub Supplier® Manufacturing India
Supplier Services Australia
Supplier Metal recycling South Africa
Supplier Office Suppliers Australia
Supplier Repair of machinery and eguipmeant South Africa
Supplier Waste Management Mozambigues
Supplier Repair of machinery and eguipmeant South Africa
Supplier Waste Management Mozambigue
Supplier - Sub Supplier® IT Firm India

Audit conducted aon supplier and included engagemeant with a sarmp e et of contractesd workioros

In FY23 we commenced recording any significant recommendations from external
audits in EthicsPaint. This allows for the recommendations to be managed according to
Dusiness conduct response processes

The results of a scheduled external modern slawvery audit identified concerns
raised by personnel of one of our suppliers in Africa. The concerns included issues
regarding remuneration (including withholding pay and providing inaccurate pay
slips), provision of appropriate Personal Protective Equiprnent and inadegquate
responses to grievances raised.

A report was raised through our internal reporting mechanism and a cross
functional team including members fram South32's Supply, Legal and Hurnan
Rights teams were engaged to investigate the allegations and determine
appropriate remediation.

Findings in the early stages of the investigation established the supplier itsalf
was aware of the issues raised and was working to remediate them. Upon
investigation, South32 did not consider that the identified issues amounted to
modern slavery, but remediation actions were taken, including:

- provided liquidity support through the amendment of payment terms to
support the suppliers cashflow and allow more prompt payments to its
personnel;

- reviewed and updated Supplier Management Flan, with additional
responsibility allocated to South3? persannel to support delivery of the plan;

- increased supervision of the supplier's personnel on site; and

- increased signage and training on available grievance mechanisms for the
supplier's personnal.

Audits provide valuable insights into the risks within our supplier base and categories, and we use the
findings to not only close identified gaps against our supplier requirements, but to identify opportunities
for strengthening our relationships with suppliers and to enhance our approach to due diligence.

00 MONTH YEAR
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